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	Vacancy details

	Business case completed by
	Fran Oldale

	Post supported by Dean of HYMS (including date)
	Supported 

	Post title
	Medical School Technician (Hull)

	Replacement post or new vacancy
	Replacement (reinvestment)

	Grade 
	5 (Hull)

	Hull or York 
	Hull



Why is this position required

· Agreed reinvestment post following HG6 Technician leaving via VES 
· Provides technical support for safe running of the anatomy unit in Loxley, including compliance with HTA regulations in relation to the use, storage and disposal of human tissue. An equivalent role is on the York site.
· Present for UG and PGT teaching and assessment delivery to ensure health and safety compliance, as well as technical support for the correct set-up/down and cleaning of the lab facilities.

To note – it is a jointly funded post: cost, benefit, and risk shared equally between Hull and York. Laura Treadgold reapproved reinvestment 5th September 2024.


How does this position link to the Departmental/University strategy
It is essential to the delivery of the training and education of health professionals and scientists outlined in the HYMS Strategy 21-26 document. It is aligned to HYMS (departmental strategy) and UoH Strategy 2030 in relation to developing and supporting student potential, as well as ensuring efficiency, co-ordination and accessibility of support.
Departmental: We will teach our students in a modern, personal, evidence-based and supportive way to ensure we train compassionate doctors, researchers and leaders who are innovative and resourceful, considering the big issues of our time such as Black Lives Matter, the climate crisis and new pandemics
UoH Strategy: University of Hull graduates move on to further study, employment, enterprise, and voluntary service. These graduate futures are fast changing. We'll build curricula that will equip our graduates with the necessary skills to navigate uncertainty with confidence, critically interrogate and assess the validity of information with integrity and rigour, and act independently and responsibly with a mind to ethical, global citizenship


What risks are incurred if this position is not approved and/or recruited to
The academic session has restarted, with teaching delivery to be fully operational by the end of October following the refurbishment of the Loxley site, during which time the York facilities have been used to support PGT provision, and contingency arrangements are in place to provide alternative provision of teaching (using models) for the first month of UG teaching. Once Loxley reopens and the human material is back on site, the technician post will be essential to ensure the safe running of the facility and provide technical support for the teaching. 
Returning to the standard teaching delivery model without this post has some risk to health and safety compliance as well as managing the safe use and storage of the human material, which is further regulated by the HTA. 
Additionally, the Anatomy administrator retired in July 2024, and this has impacted further on the team’s capacity.

In line with workforce planning, what other arrangements have been considered and how is the work currently being undertaken
Recruitment to this post was paused, due to a refurbishment project on the Loxley site running from July-October 2024 which has closed this unit in terms of human material storage and teaching/assessment delivery. During this period, the materials and remaining teaching/assessment activities moved to the York site, with the Hull team moving over to work there. Once the works are complete and the full UG and PGT teaching timetable is back in operation, the team will not have capacity to manage standard operations over two sites without this post. 
 
Consultation about vacancy 
Agreed reinvestment in a technical post when the previous G6 technician took VES in April 2024.  Reapproval of this was given by FOH Dean in September 2024.

Please provide a realistic date by which the position needs to be filled
1 November 2024, allowing for approvals, recruitment and appointment.






